AMRITA VIDYALAYAM - LUCKNOW

(Under the aegis of Mata Amritanandmayi Math, Kerala)

Sexual Harassment Committee

(As per the Sexual Harassment of Women at Workplace - Prevention, Prohibition and Redressal Act, 2013)

Introduction

Amrita Vidyalayam, Lucknow is a co-educational institution up to Grade 10. The school currently has 25 women
employees.

According to the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, it is

mandatory for every institution to form a Sexual Harassment Committee to address complaints of sexual harassment
from female staff .

This committee follows the rules and directions set by the Supreme Court of India and the above Act to ensure a safe and
respectful environment in the school.

Committee Members

S.No Name Designation
1 Bri. Anjana Principal

2 Ms. Surbhi Jaiswal Counsellor

3 Ms. Richa Srivastava TGT

4 Mr. Vipin Dwivedi TGT

5 Ms. Richa Mishra PRT

6 Mr. Abhishek PET

About the Committee

Following the Supreme Court’s landmark judgment (1977) and the 2013 legislation, which ensure gender equality and
protection against sexual harassment, the University Grants Commission (UGC) has advised all educational institutions
to create permanent cells or committees to handle issues like sexual harassment, violence against women, and ragging.
The purpose is to create a safe, respectful, and inclusive environment that upholds the dignity of women.

Objectives

e Prevent discrimination and sexual harassment by encouraging gender equality among staff and students.
» Handle complaints quickly and fairly, offering support to victims and stopping further harassment.

» Recommend disciplinary action against those found guilty.

» Conduct awareness programs, workshops, and seminars for women employees and girl students.

» [Educate staff and students about sexual harassment and ways to prevent it.

How to File a Complaint

e Anyone (staff or student) who faces or witnesses sexual harassment can report it to the committee.
» Complaints can be made orally and in writing.

e Ifmade verbally, the committee member will write it down and have the complainant sign it.

» Tleidentity of the complainant will remain confidential.

e Anonymous complaints can be dropped in the drop box outside the office.

What Counts as Sexual Harassment
e Physical contact or advances
s _ Request or demand for sexual favours



¢  Sexually coloured comments or jokes

s Showing pornography

e Any physical, verbal, or non-verbal act of a sexual nature
s Eve-teasing, offensive remarks or taunts

¢ Unwelcome touching or brushing

e Display of offensive materials

e Stalking, blackmail, or threats

» Inappropriate gifts or gestures

* Sexual propositions or cyberbullying

¢ Mocking or isolating someone based on gender
* Coercive or forced relationships

Complaint Handling Procedure

Filing the Complaint:

 The complainant may approach any committee member.

» The member will inform the committee head.

* Ameeting will be arranged within one week to discuss the case.

* Complaints should ideally be filed within 30 working days of the incident.
* A written statement including dates, details, and witnesses is encouraged.
Enquiry Process:

* The complainant’s written statement will be shared with the accused.

¢ The accused can respond within a given time.

* Confidentiality will be maintained throughout.

¢ Hearings will be held with both parties and witnesses.

¢ Noone should influence or threaten the witnesses.

¢ The committee will review all evidences fairly and decide the outcome.

e Both the parties will be informed of the decision.

* Temporary measures may be recommended during the enquiry.

¢ Final report will be submitted within 4 weeks.

e If harassment is proven, action will be taken immediately.

Actions and Penalties

For Staff Members:

¢  Warning or written apology

e Remarks in confidential records

* Suspension or transfer

e Stopping promotions or increments
¢ Demotion or dismissal

Conclusion

Amrita Vidyalayam, Lucknow is committed to maintaining a safe and respectful environment for all women employees
and girl students. The Sexual Harassment Committee will regularly monitor and update its policy to ensure effectiveness
and fairness in handling any such cases.
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